
Savills plc
Slavery and Human 

Trafficking Statement

Issued March 2019



2

Savills plc 
Slavery and Human Trafficking Statement

The Modern Slavery Act 2015 requires any commercial organisation in any sector, which 
supplies goods or services, and carries on a business or part of a business in the United 
Kingdom, and is above a specified total turnover, to produce and publish an annual 
slavery and human trafficking statement.

Organisational Structure

Savills plc is a global real estate services provider listed on the London Stock Exchange. We have an international network 
of over 650 offices and associates and circa 37,000 staff throughout the Americas, the UK, Europe, Asia Pacific, Africa and 
the Middle East, offering a broad range of specialist advisory, management and transactional services to clients all over the 
world.

Our approach and commitment

We recognise our responsibility as a global corporate citizen and we are committed to doing the right thing in the right way.

The Company, therefore, holds itself accountable for its social, environmental and economic impacts on the people and 
places where it does business. We endeavour to manage these impacts in a responsible and sustainable manner. We are 
committed to doing the right thing in he right way and this is reflected in the Savills Code of Conduct. The Code, which 
underpins our social, ethical and environmental commitments, clearly sets out the standards of behaviour that we expect 
our employees to demonstrate and adhere to in their day-to-day working life at Savills. 

As an absolute minimum, our employee policies comply with local legislation in the jurisdictions in which we operate. We 
fully support the principles of UN Global Compact, the UN Declaration of Human Rights and the International Labour 
Organization’s (ILO) Core Conventions. Any breaches of our Code of Conduct may be reported in accordance with the 
Company’s whistleblowing procedure.

Our Modern Slavery Policy sets out our zero-tolerance approach to Modern Slavery in our organisation and supply chain. 

Our Policies

Our policies are reviewed regularly to ensure continued compliance with the Modern Slavery Act 2015. Based on our 
ongoing risk assessment, we continue to believe the risk of any slavery or human trafficking in respect of our employees 
is low. Savills operates the following policies which are relevant to the prevention of slavery and human trafficking in its 
operations:

Group Procurement Policy 

This sets out Savills approach to managing the process of procuring good or services, whether for a Savills business or 
on behalf of its clients. It also defines our minimum standards when engaging with suppliers of goods and services to the 
Savills Group and its businesses.

Corporate Responsibility Policy 

This policy is designed to ensure that Savills is conducting its business responsibly.

Whistleblowing Policy 

Savills encourages all of its employees to report any concerns related to the activities of the organisation. The organisation’s 
whistleblowing procedure is designed to ensure that any matter raised under this procedure will be investigated thoroughly, 
promptly and confidentially.
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Our supply chain 

The identification and prevention of modern slavery is critical when hiring staff and when making procurement decisions 
such as appointing suppliers and contractors.  While Savills recognises that suppliers operate within different legal and 
cultural environments, all our suppliers are expected to comply with all laws and regulations and we ask suppliers to 
confirm that they comply with our Code of Conduct as part of our procurement process. This is supported by supplier 
terms which include a general compliance with laws clause.  We encourage our suppliers to uphold the same standards as 
we apply to ourselves and we seek to partner with suppliers that adopt the same strict standards that we ourselves adhere 
to. We expect our suppliers to operate fair and ethical workplaces, where workers are treated with dignity and respect, and 
the highest standards of human rights are upheld.

The Group’s activities are varied and we operate in multiple jurisdictions. While the overall risk is considered low in our 
business, our risk-based approach assesses the likelihood of the existence of Modern Slavery within our supply chain. This 
enables us to categorise suppliers and identify potential areas to assess for Modern Slavery.

In the event that we become aware of a case of Modern Slavery occurring within our supply chain, we will work with the 
supplier to implement remedial action. In all cases consideration will be given to the approach that produces the safest 
outcome for potential victims of Modern Slavery.  We expect our suppliers to engage with us constructively and responsibly, 
and to demonstrate their willingness to remedy issues in a timely manner.  Savills reserves the right to refuse to partner with 
suppliers that do not achieve or are unable to demonstrate progress towards the eradication of Modern Slavery within their 
organisations and supply chains.

Training and awareness

Raising awareness amongst relevant members of our organisation, specifically procurement, risk, corporate responsibility 
and human resources functions and will ensure that our people have the skills and knowledge they need to be able to flag 
potential issues. In 2019 we will continue to promote wider awareness and understanding of Modern Slavery to staff and 
our suppliers and the requirements of the Modern Slavery Act will form part of our 2019 training programme.  

Future Progress

We understand that Modern Slavery risk is not static, and will continue to review our processes to mitigate this risk in 
the year ahead. This will include a review of our procurement process looking at additional measures to ensure that our 
obligations under the Act are passed through our supply chain.  

Mark Ridley on behalf of Savills plc
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